
Designed for mid-to-late career professionals who are looking to address strategic challenges, enhance
their skills, or position themselves for future opportunities. This tier offers in-depth guidance to help align
L&D with organisational goals and navigate the complexities of the field.

This is perfect for: 
Mid-career L&D professionals aiming to advance their career trajectory, tackle strategic challenges,
or enhance their organisational impact.

What you get:

Summary of key insights and recommendations to address goals and challenges
discussed.
Access to curated resources, articles, or research tailored to support
recommendations.
Email support for follow-up questions and ongoing guidance for one month.

Pre-session:
Reflection exercise to clarify focus areas.
A review of the your current role, goals and challenges.
Curation of relevant case studies or tools based on your goals.
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Gold TierGold Tier
Strategic L&D DevelopmentStrategic L&D Development
MentoringMentoring

Focussed mentoring session:
Targeted mentoring on current strategic challenges.
Development of career advancement strategies, including positioning for promotion or
lateral moves.
Collaborative work on aligning L&D with business goals, applying evidence-informed
principles and strategic frameworks.

Post-session:

Choose this tier if you're ready to accelerate your career, refine your strategic
thinking, and enhance your impact on the organisation.

*Mentoring bought in three packs will receive a 10% discount per session. Australian residents – add 10% GST

Priced at $600 per session*

Mentoring
by Learning Uncut

For mid-to-late career professionals looking to accelerate their career, refine
strategic thinking and enhance their organisational impact
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